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Overview

Disttict government agencies shall eliminlte or reduce to the lowest level possible ill hazarðs,
physical hardships, and working conditions of an unusual nâture. When such action does not
overcome the unusual nâture of the hazrtd, physical hardship, or working condition, a locaI
environment pay is warranted. The purpose of this instruction is to provide the procedural guidance
for the payment of local environment pay.
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Locol Environment Poy
District emolovees at the srade level 74 and below mav qualiñ/ for local envfuonment oav when
petfotming duties involving unusually severe hazatds or working conditions.

The unusually severe working conditions or hazard fot which local environment pay may be
authorized must fall within alocal envitonment pây category authorized in the Schedule for
LocaI Envitonment Pay Categoties and Rates (Schedule) (see attachment 1).

Positions authonzed to receive local environment p^y 
^re 

contained in the Approved Positions
Eliglble fot Local Environment Pay (see attachmett2).

3. Local environment pay is not limited to wage gade þlue collat) positions.

4. Local environment pay is paid fot the hous in which the empþee is in a pay status on the day
the environmental duty is performed.

5. Local environment oav will be oaid eithet on the basis of frrll-time exoosure ot oatt-time
exDosrúe.

6. Payment fot local environment work will not exceed 27o/o for any categoty

Requesting Locol Environment Poy

Agencies, labot otgartrzations, ot employees must receive approval ftom the Director of the D.C.
Depaftment of Human Resources (Director of the DCHR) in writing befote pâyment of local
envitonment pay. The request must contain the following:

1,. Inclusion of information on the positions(s) and wotking condition(s); such as:

(") The position title, seties, gtade, position numbet, orga;trjzad.on location of the position(s)
fot which the loc¿l environment pay authotiztio¡ is desired;

þ) The numbet of employees to whom the local environment pay would apply;

G) A detailed descrþtion of the specific exposrúe þazztd ot physical hatdship) that is new
or different from what is described in the position desctþtion; and

(d) Written confirmation that based on the duties and responsibilities of the position(s),
neither the agency not the employee can control the hrzatd or physical hatdship; thus,
the risk is not teduced to a less than significant level.
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2 Requests received by labor otgantzttons and employees must be submitted thtough the

employee's agency for review and concurtence by the agency head. The request must include

the information specifred in section 1(a) above and the labor orgarization's or employee's

recommendation, and agency's recommendation. The tequest must be forwatded to the

Director of the DCHR for approval.

Submission of Request to DCHR

All written requests for local environment pay fot agencies under the petsonnel authodty of the

Mayor must be submitted to DCHR by email at dcht.policy@dc.gov.

2. DCHR shall review the request and suppotting documentation to determine whethet local

environment pay is warranted.

3. DCHR shall coordinâte requests for local environment pay with the Office of Risk

Management (ORÀ,Ð, as needed. ORM shall conduct an evalu¿tion of the worksite based on

the request to âssess existing environmental conditions (hazards ot physical hardships) at the

worksite. ,{.fter the assessment has been completed, a written report on ORM's findings shall be

completed that includes the worksite conditions, workets practices, and tecommendations fot
reducing dsks to acceptable levels, if applicable. The wdtten report shall be submitted to

DCHR upon completion.

4. The time pedod for completion of the assessment will vary based on ORM's determination of
the type of assessment that must be conducted. ORM will work with agencies to determine the

timeline for completing the assessment and submission of the repott.

5. The Ditector of DCHR shall make a final detetmination, and noti$r the requestor, upon teceipt

of the wdtten report from the ORM.

o DUfl '/¡{VO|yTNG PHYSICAI HARDSHIP: Duty thot moy not in ifself be hozordous, buf
couses extreme physical discomforf or disfress ond ¡s not odequofely ollevioted by
protective or rnechonícol devices, such as duty involving exposure to exfreme
temperotures for o long per¡od of time, orduous physicol exertion, or exposure fo fumes,
dust, or no,se fhof couses nouseo, skin, eye, eot or nose irritotion.

HAZARDOUS DUTY: Dufies performed under crrcurnsionces rn which on occidenl cou/d resull

in serious injury or deolh, such os duty performed on o hþh sfrucfure where protective

focililies ore not used or on on open structure where odverse condifions exrsf.

Positions Approved for Locol Environment Poy

Employees in positions approved to teceive local envitoriment pay shall be paid at the tate

listed on the attached Schedule.

1
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2. Loc¿l environment pay shall not be paid to an empþee when the environmental duty has been

taken into account ln the classification of his ot her position, without regard to whethet the

environmental duty is gtade controlling; unless, payment has been apptoved as specified in this

instruction.

3. Each employee who is officially occupying a position whete local envfuonmerit pay is

authorizeá, ot who is temporar\ assþed to perform wotk involved in that position, shall be

paid the local envitonment pay only when perfotming duties that expose him ot her to an

applicable envitonmental situation.

4. \When an employee who is receiving local environment pay on the basis of exposute is

temporariþ ,stgtt"a to perform work involved in ¿nothet position fot which a highet or a
lowËr locai en rirãnment p^y nteis authorized, the following shall apply:

(") He or she shall be paid the higher or lowet local environmerit p^y rute fot those hours of
duty, or fraction thereof, that he ot she is exposed to the environmental situation

specified fot the othet position; and

þ) FIe ot she shall be paid the loc¿l environment pay authonzed fot his or het position for

those hours of duty, ot fracdon theteof, th¿t he or she is exposed to the environmental

situation specified for his or her tegulat position'

5. The Direcror of the DCHR shall conduct periodic audits of the positions fot which local

environment pay is authorized to âssure that payments âre being made in conformance with the

regulations.

Locol Environment Poy Cotegor¡es ond Rotes

1. Local envfuonment pay râtes te aufhottzed only when the exposure is undet the circumstances

descdbed in the . i"g-ory listed on the attached Schedule. The examples included for some of
tlre categoties in the attachment ue for. illusffative puq)oses only and âte not intended to be

exclusivã of other exposures that mry be encountered under the circumstances that describe the

listed category.

2. The Director of the DCHR will be tesponsible for arry amendments to the Schedule, and

requests for amendment(s) to the categories in the Schedule shall include the following:

(r) The type of exposure that creates a severe hazard ot wotking condition of an unusually

sevefe nature;

þ) The degree to which the employee is exposed to the severe hazard or wotking condition

ofan unusua\ sevete natufe;

G) The length of time in which the exposure will continue to exist;
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(d) The degree to which conftol may be exetcised over the severe hazatd ot working

condition of an unusually sevete nature; and

(") The request shall ¿lso include a fecofnmended local environment p^y tlte to be

established, the position(s) to which the patticulat environmental situation applies, the

number of emplóyees involved, and estimated annual cost to the agency if the tequest is

apptoved.

,{.ny amendments made to categories in the Schedule sh¿ll:

(") Become effective on the first day of the ftst biweekly pay pedod following the adoption

thereof; and

(b) Be incolporated in the District Petsonnel Manual (or any other ptocedural manual

developeá) of the positions for which local enviroflment pay r¿tes arc atthorized.

Poyment of Locol Environment PoY

Each agency must evaluate its situations against the gurdelines in the Schedule to determine whethet

the situation is covered by one of mofe of the defined categoties.

1. \ffhen the situation is determined to be covered by one or more of the defined categories

(even though not covered by a specific illustrative exampþ, the authorized local

envitonment pay is paid fot the apptopri^te c tegory.

2. When the situation is not covered by one of the defined categoties but is considered to be

unusual in natue so âs to w^trarLt pâyment of a local environment p^y, 
^ 

request must be

submitted to the DCHR for considetation and apptoval of payment of local envitonment

pa.y.

Computing Locol Environment PoY

Computation of local environment pay consist of:

(a) The local environment rate is determined by multiplying the percentage

authodzed for the exposure by the 2"d step for grade RW-10 on the cuffent

Regular Non-Supervisory \Wage Sewice Rate Schedule for Compensation Utrit 2,

counting Tz centand ovet as a whole cent.

(b) The amount of local environment pa]¡ is determined by multiplying the local

environmerit rate specified in section 1.(a) above by the numbet of houts of
exposure to the envitonmental situation.

7
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2. Local environmentp^y rh^tis paid on an actwalexposure basis is paid fot a minimum of 1

hour and in incremìn ß of 1/+ of ¿n hout fot each 15 minutes and a portion thereof in

excess of 15 minutes.

3. An employee that is exposed to a situation for which local environment payis authorized

shall be entitled to p^y reg rdless of whethet he or she has a full-time, part-time, or

intermittent tour of d.tty;1r on regulat assþment ot detail; or is exposed during staþht-

time ot overtime hours of work.

4. Ân employee subjected ât the same time to more than 1 applicable environmental

situation shall be paid for that exposute that results in the highest local environment pay

rate but shall notÈe paid mote than one (1) local envitonmentq^y r^te for the s¿me

hours of work'

5. Local environmental pay shall not be consideted basic pay for any purpose except for

computing ovettime undet the Fair Labor Standatds Acl

Terminotion of Poymenf of Locol Environment Poy

Payment of the local envitonment pay to an employee will be terminated:

l. ìØhen authotzaion for the local environment pay is removed ftom his ot het position;

2. When he or she leaves the position for which local envitonment pay wâs authorized; ot

i. During a temporary assignment to perform work involved in anothet position for which

local environment pay has not been authorized'

Authority ond APPlicobilitY
7. Authority: S 1136 of Chaptet 118 of the D.C. personnel tegulations, Compensaüon.

2. Applicability: The provisions of this insftuction apply to those Disttict agencies which ate

subàrdinate to the M^ayor's personnel authorþ. other personnel authodties ot independent

agencies may adopt 
^ny 

otãU "f these procedutes to ptovide guidance to employees undet

their respective agencies.

Collective Borgoining Agreement
The provisions of a collective ber;gatnngâgreement shall take precedence_ ovet the ptovisions of this

instrirction fot those employees coveted by the âgreement, to the extent that thete is a conflict'

6
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lnquiries
For additional infotmation conceming this instruction, empþees ate encorüage to contact the

DCHR's Policy and Compliance Adminisftation, Compensation Unit, by calling QOz) 442-9700 ot
by sending an e-mail to dcht.policy@dc.gov.

\ \ \-u-\LD
Venftis C. Gibson
Dkectot, Department of Human Resources

Attachments:

Date

a

Schedule fot Local Environme nt P ay Categories and Rates (Issued 9 / 1 6)

Approved Positions for Local Envitonment Pay (ssued 9 /16)
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Attochment I - Schedule for Locol Environment Poy
Cotegories ond Rotes

[Begins on Next Page]
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Schedule for Local Environment Pay Categories and Rares

PART I. PAYMENT FORACTUAL EXPOSURE

CATEGORY FOR WHICH PAYABLE

LOCAL
ENVIRONMENT

PAY RATE
l. Ifigh wo*-

a. working oî any structure of at least 30 meters (100 feet) above the gtound,
deck, floor, or roof, ot from the bottom of a tank or pit;

b. \X/orking at a lesser height;

(1) If the footing is unsure or the structute is unstable; or

Q) If safe scaffolding, enclosed ladders, or other similar protective facilities
are not adequate (for example, working from a swinging stage,
boatswain cha:u, a similar suppot); or

(3) If advetse conditions such as darkness, steady rain, high wind, icing,
lightning, or similar envfuonmental factors render working at such
hetghtþ) hazardous.

27%

2. Ditty wotk
clothing:

- Performing work which subjects the employee to soil of body or

^. Beyond that normally to be expected in performing the duties of the
classification; and

b. \x/here the condition is not adequateþ alleviated by the mechanical equipment
ot protective devices being used, or which are readily avallable, or when such
devices are riot feasible for use due to health considerations (excessive
temperature, asthmatic conditions, etc.), or

c. When the use of mechanical eqt'ipment, or protective devices, or protective
clothing results in an unusual degree of discomfort.

5%

3. CoId wotk-

a. working in cold storâge or other climate-conftolled areas where the employee
is subjected to temperâtures at or below fueezing (0 degrees Celsius (32 degtees
Fahrenheit)).

b. Working in cold storage or other climate-controlled areas where the employee
is subjected to temperatures at or below fueezing (0 degrees celsius (32 degrees
Fahrenheit)) where such exposure is not practically eliminated by the
mechanical of devices used.

5%
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PART I. PAYMENT FOR ACTUAL EXPOSURB

CATEGORY FOR WHICH PAYABLE

LOCAL
EIvvIRONMENT

PAY RATE
4. Ifot wotk -

a. Working in confined spaces wherein the employee is subjected to temperatures
in excess of43 degrees Celsius (110 degrees Fahrenheit).

b. Working in confined spaces wherein the employee is subjected to temperatures
in excess of 43 degtees Celsius (110 degrees Fakenheit) where such exposure
is not prâctically eliminated by the mechanical equipment or protective devices
being used.

5%

5. Welding pteheated metals -Welding various metals or performing an integral pat
of the welding process when the employee must wotk in confined spaces in which
latge sections of metal have been pteheated to 66 degrees Celsius (150 degrees
Fahrenheit) or more, and the discomfort is not alleviated by protective devices or
other means, or discomforting protective equipment must be worn.

5o/o

6. Explosives and incendiaty matetial-hìgh degtee hazatd. Work with or in
close proximity to explosives and incendiary material which involves potential
personal injury such as permanent or temporâry, partial or complete loss of sight
ot hearing, panal or complete loss of any or all exffemities; other patttal or total
disabilities of equal severity; and/ or loss of life resulting from work situaúons
wherein ptotective devices andf or safety measures either do not exist ot have been
developed but have not practically eliminated the potential for such personal
i.rj""y. Normall¡ such work situations would result in extensive property damage
requfuing complete replacement of equipment and rebuilding of the damaged arca;
and could tesult in personal injury to adjacent employees.

Exanples:
. Working with, or in close proximity to operations involved in research, in

testing, manufacturing, inspection, renovation, maintenance, and disposal,
such as:

Screening, blending, d"yirg, mixing and ptessing of sensitive explosives
and pyrotechnic compositions such as lead azide, black powder, and
photoflash powder.
Manufacture and distribution of raw nitrogþerine.
Nitration, newtralaatton, crystallization, purification, screening and drying
of high explosives.
Manufacture of propellants, high explosives, and incendiary materials.
Melting, cast loading, pellet loading, drilling, and thread cleaning of high
explosives.
Manufacture of primary or initiating explosives such as lead azide.
Manufacture of pdmer or detonator mix.
Loading and esembling high-energy ourpur flare pellers

1,0%
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PART I. PAYMENT FOR ACTUAL EXPOSURE

CATEGORY FOR WHICH PAYABLE

LOCAL
ENIVIRONMBNT

PAY RATE
All dry-house activities involving propellants ot explosives.
Demittanzation, modification, renovation, demolition, and
maintenance opetations on sensitive explosives and incendiary matedals.
All operations involving firefighting on an artillery range ot at arr

ammunition manufacturing plant or storage area, including heavy duty
equipment operâtors, truck drivers, etc.

All operations involving tegtading and cleaning of artillery ranges.

At-sea shock and vibtation tests. Arming explosive charges andf or
working with, or in the close proximity to, explosive-armed charges in
connection with at-sea shock and vibration tests of naval vessels,

machinery, equipment, and supplies.
Handling or engaging in destruction operations on an atmed (ot potentially
armed) warhead.

7. Explosives and incendiary mateial-low degtee hazatd.

Working with or in close proximity to explosives and incendiary mateitalwhich
involves potential injury such as laceration of hands, face, or atms of the
employee engaged in the operation and possible adjacent employees; minor
irdtation of the skin; minor butns and the like; minimal damage to immediate
or adjacent work area ot equipment being used.

b. Working with or in close proximity to explosives and incendiary mateiral which
involves potential injury such as lacetation of hands, face, or atms of the
employee engaged in the opetation and possible a$acent employees; minor
irdtation of the skin; minot butns and the like; minimal damage to immediate
or adjacent work atea or equipment being used and whetein protective device
andf ot safety measutes have flot practically eliminated the potential for such
injury.

Examþles:
. All operations involving loading, unloading, storâge, and hauling of explosive

and incendiary ordnance matedal other than small arms ammunition.
(Distdbution of raw nitroglycerine is covered under high degree þ¿2¿1d-sss
category 6 above.)

. Duties such as weighing, scooping, consolidating, and crimping operations
incident to the manufacture of stab, petcussion, and low energy electric
detonators (initiators) utilizing sensitive pinary explosives compositions whete
initiation would be kept to a low order of ptopagation due to the limited
amounts permitted to be present or handled dwing the opetations.

. Load, assembly, and packing of pdmets, fuses, ptopellant charges, lead cups,
boostets, and time-rain rings.

. Weighing, scooping, loading in bags, and sewing of ignitot chatges and
propellant zone charges.

. Loading, assembly, and packing of hand-held signals, smoke sþals, and colored
marker sisnals.

2,.

5%
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PART I. PAYMENT FOR ACTUAL EXPOSURE

CATEGORY FOR WHICH PAYABLE

LOCAL
ENVIRONMENT

PAY RATE

Proof-testing u/eapons with a known ovedoad of power or chatges.

Arming/disarming ot the installationf rcmoval of any squib, explosive device, or
component theteof, connected to or part of a solid propulsion system,

including wotk situations involving temoval, inspection, tes! and installation of
aerospace vehicle egtess and jettison systems and other cartridge-actuated

devices and rocket-assisted systems or components theteof, when accidental ot
inadvertent operation of the system ot component might occur.

a

a

8. Micto-organisms-high degree hazard. Working with or in close proximity to
micro-organisms which involves potential personal injury such as death, or temporary,
patttal, or complete loss of faculties ot ability to wotk due to acute, prolonged, ot chtonic
disease. These are work situations wherein the use of safety devices and equipment,
medical prophylactic ptocedures such as vaccines and antiserums, and othet safety
measures do not exist ot have been developed but have not practically eliminated the

potential fot such petsonal i.j""y.

Exanþles:
¡ Direct contact with primary contâiners of otganisms pathogenic for man

such as culture flasks, cultue test tubes, hypodermic syringes and similat
instruments, and biopsy and autopsy material. Operating or maintaining
equipment in biological experimentâtion ot ptoduction.

Cultivating virulent otganisms on artificial media, including embryonated
hen's eggs and tissue cultutes where inoculation or harvesting of living
organisms is involved for production of vaccines, oxides, etc., or fot
sources of mateÅal fot reseatch investigations such as antigenic analysis

and chemical analysis.

a

1.0%o

9. Micto-organismsJow degtee hazard-

Working with or in close proximity to micro-organisms in siluations fot which
the nature of the work does not tequite the individual to be indirect contâct
with primary containers of otganisms pathogenic for man, such as culture
flasks, culture test tubes, hypodermic syringes and similar instruments, and
biopsy and autopsy material.

b. Working with or in close proximity to micro-otganisms in situations fot which
the nature of the work does not require the individual to be in direct contact
with primary containets of organisms pathogenic for man, such as cultute
flasks, cultute test tubes, hypodermic syringes an similat instruments, and
biopsy and autopsy material and wherein ptotective devices andf ot safety

meâsures have not ptactically eliminated the potential fot petsonal iniury.

^.

5%
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PART I. PAYMENT FOR ACTUAL EXPOSURE
Category for which payable Local Envitonment

Pay Rate
10. Poìsons (toxic chemicals) - high degree hazatd - Working with or in close

ptoximity to poisons (toxic chemicals), other than teat gas or similar irritants,
which involves potential serjous petsonal injury such as permaneflt or temporarry,
patttal or complete loss of faculties andf or loss of life including exposute of an
unusual degree to toxic chemicals, dust or fumes of equal toxicity generated in
work situations by processes tequired to perform work assþments wherein
ptotective devices andfor safety measutes have been developed but have not
practtcally eliminated the potential for such personal i"j""y.

Exanþlet
o Handling and storing toxic chemical agents including monitoring of ateas to

detect presence of vapor ot liquid chemical agents; examining of matedal fot
sþs of leakage or detedotated material decontaminating equipment and
work sites; work telating to disposal of deteriorated material (exposute to
conjunctivitis, pulmonary edema, blood infection, impaitment of the nervous
system, possible death).

o Renovation, maintenance, and modiFrcation of toxic chemicals, guided
missiles, and selected munitions.

. Opetating various types of chemical engineering equipment in a restricted arca
such as teactors, filters, stripping units, fractioning columns, blinders, mixers,
pumps, and the like utilized in the development, manufactuting, and
processing of toxic ot expedmental chemicalwarfare agents.

o Demilitarizingandneutrahzing toxic chemical munitions and chemical agents.

o Handling ot working with toxic chemicals in restticted areas during production
operations.

o Preparing analyttcalreagents, catryngout calotimetdc and photometric
techniques, injecting laboratory animals with compounds having toxic,
incapacitating, or other effects.

o Recotding analytical and biological test results whete subject to above types of
exposure.

o Visually examining chemical agents to detetmine conditions or detect leaks in
storage containers.

o Ttansferdng chemical agents between containers.
e Salvagrng and disposing of chemical agents.

100h
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PART I. PAYMENT FOR ACTUAL EXPOSURE

CATEGORY FOR WHICH PAYABLE

LOCAL
ENVIRONMENT

PAY RATE
11. Poisons (toxic chemicals) - Iow degree hazard -

Working with ot in close proximity to poisons (toxic chemicals other than teat
gas or similat irritating substances) in situations for which the nature of the
work does not requke the individual to be in as direct contact with, or
exposure to, the mote toúc agents as in the case with the work described
undet high hazard for this class of hazardous agents.

b. Wotking with ot in close proximity to poisons (toxic chemicals other than tear
gas or similar irdtating substance) in situations for which the nature of the
work does not require the individual to be in as direct contact with, or
exposrüe to, the more toxic agents as in the case with the work descdbed
undet high b,azatd fot this class of hazardous agents and wherein protective
devices andf or safety measures have not practically eliminated the potential
for personal injnry.

Examþle:

o Handling for shipping, marking, labeling, hauling, and stodng loaded
containers of toxic chemical agents that have been monitored.

^.

50/o
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Attochment 2 - Approved Positions for Locol
Environment Poy

[Begins on Next Page]
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Envi¡onmental Situations

Performing work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Performing work which subjects the employee to soil of body
ot clothing outside of protective gear ar'd beyond the normal

expectations of the job

Performing work which subjects the employee to soil of body
or clotling outside of ptotective gear and beyond the normal

expectations ofthe job

S7orking in direct cont¿ct for a prolonged pedod of time u¡ith
organisms ùtat can potentiâlly cause death, loss of faculties or

serious illness without proper safety equipment

!Øorking in dirsç¡ ç6n¡¿ç1 for a prolonged period of time with
organisms that can potentially cause death, loss of faculties or

serious illness without pfopef safety equipment

S7orking in direct contact for a prolonged period of time with
organisms ¡J;rat can potentially cause death, loss of faculties or

serious ülness without proper safety equipment

Petforming work which subjects the empþee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Performing work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Intermittently working in an environment with organisms for a

short period of time r}.at car. potentially cause death, loss of
faculties or serious illness without proper safety equipment

Performing work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Pav Rate

50

5%

5%

10%

1'0o/o

10%

5%

50k

5%

5%

Exnosure Catesor¡

Dirty ITork

Dirry Work

Dirty !7ork

Mco-organisms
Degree

High

Micro-organisms - High
Degree

Mcro-organisms - Hþh
Degree

Drrcy Work

Dirty Vork

Micro-organisms : Low
Degtee

Dirty !Øork

Position Title, Series, and Grade

HousekeepingAide/Foreman, WS.

3566-3

Pest Controlle t V/S-5026-9 / 10

Supervisory, Pest Controller,
5026-1.2

ws-

Chemist, CS-1320-11

Heaith Techni il¿n, CS- 640 -7

Medical Technologist, CS- 644-1, 1

Equipment Repairer, WS-480 1 -9

Laborer, nøS-3502-4

'\bandoned Vehicle Investigator, CS-

1801-9

,{ssistant Sanitation Crew Chief, !üS-
5701,-7

Ag"o"y

Department of Behavioral
Health

Departrneot of Health

Departrnent of Health

Department of Forensic

Sciences

Department of Forensic
Sciences

Departrnent of Forensic
Sciences

Department of Motor Vehicles

Departrnent of Motor Vehicles

Departrnent of Public !7orks

Department of Public !7orks
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Environmental Situations

Physically wotking in an inside or outside environment when
the temperature exceeds 110 degrees Fahrenheit oris below32

degtees Fahrenheit

Physically working in an inside or outside envi¡onment when
the temperature exceeds 110 degrees Fahrenheit or is below 32

degrees Fahrenheit

Physiôally working in an inside or outside environment when
the temperature exceeds 110 degrees Fahrenheit or is below 32

degtees Fahrenheit

Physically working in an inside or outside environment when
the temperature exceeds 110 degrees Fahrenheit or is below 32

degrees Fahrenheit

Intermittently working in ân environment u¡ith organisms for a

short period of time that can potentially cause death, Ioss of
faculties ot serious illness without proper safety equipment

Performing work which subjects the employee to soil of body
or clotling outside of protective geat ar'd beyond the normai

expectations of the job

Performing work which subjects the employee to soil of body
or clothing outside of protective gezr znd beyond the normal

expectations of the iob
Performing work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the iob
Performing work which subjects the employee to soil of body
or clothing outside of protective geat and beyond the normal

expectations of the job

Performing wotk which subjects the employee to soil of body
or clothing outside of protective geat ar,d beyond the normal

expectations of the job

Performing work which subjects the empþee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Performing work which subjects the empþee to soü of body
or ciothing outside of ptotective geat ar,d beyond the normal

expectations ofthe job

PaLRate

5%

5%

5To

5%

5%

5%

5%

5%

5%

5o/o

5%

50

Exrrosure Cate.son¡

Hot/CoHWork

Hot/Cold !7ork

Hot,/Cold !7ork

Hot/Cold \lork

Mcro-organisms : Low
Degree

Dittv Work

Dtty \7ork

Dirty \íork

Di¡ry \7ork

Drry S7ork

Dtrty Work

Dirtv $7ork

Position Title, Series, and Grade

-A.ssistant Sanitation Crew Chief, !ØS-

5701-8

Booter/Foreman, \75-5201 -6

Booter Equipment Repairer,

4801-6
süs-

E ngrneering Equipment Operator,
nøs-5716-8/1 1

Environmental Crimes Investigator,

cs-1801-11

General Equipment Mechanic, S7S-

4737-11

Heary Mobile Equipment Inspector,

\øs-5803-12

Heavy Mobile Equipment
Mechanic/Helper /Leadet f Foreman,

ì(is-5803-5/8/10

Heary Mobile Equipment Repaker,
s7s-5803-8

Heavy Mobile Equipment Mechanic
Supvy, !ØS-5803-10

Industrial Equipment Mechanic, \7S-
5352-8

Industrial Equipment Mechanic
Supervisor, !øS-5352-1 1

Ag.o.y

Department of Public !Øorks

Departrnent of Public \Øorks

Department of Public \7orks

Departnent of Public !7orks

Departrnent of Public Works

Departrnent of Public !7orks

Department of Public SØotks

Departrnent of Public Sforks

Department of Public Wotks

Deparlrnent of Public !7orks

Deparunent of Publ-ic Works

Depatrnent of Public \7orks

Approved Positions for Local Environment Pay as of September 20, 2016
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Environmental Situatioas

Petforming work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the iob
Physrcally working in an inside or outside environment when

the temperature exceeds 110 degrees Fahrenheit or is belov¡ 32

degtees Fahrenheit

Physically working in an inside ot outside environment when
the temperatme exceeds 110 degrees Fahrenheit or is belov¡ 32

degrees Fahrenheit

Peformingworkwhich subiects the empþee to soil of body
or clothing outside of protective geat and beyond the normal

expectatioûs of the job

Pedorming work which subjects the empþee to soil of body
or clothing outside of protective gear and beyond the normal

expectations ofthe jOb

Pedorming work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Physically working in an inside or outside environment when
the temperature exceeds 110 degrees Fahrenheit or is belov¡ 32

degrees Fahrenheit

Physically working in an inside or outside environment when
the temperahue exceeds 110 degrees Fahrenheit or is belov¡ 32

degrees Fahrenheit

Intermittendyworking in an environmentwith organisms for a

short period of time that can potentially cause death, loss of
faculties or serious illness without proper safety equipment

Performing work which subjects the empþee to soil of body
or clothing outside of protective gear and beyond the norrnal

expectations of the iob
Physically wodcing in an inside or outside environment when

the temperature exceeds 110 degrees Fahrenheit or is belov¡ 32

degrees Fahenheit

Petforming work which subjects the employee to soil of body
or clothing outside of protective gear artd beyond the normal

expectations of the job

Pav Rate

5%

5%

5%

5%

5%

5%

50

5o/o

5%

5%

5%

5%

Exoosure Categon¡

Dirty !7ork

HotlCold !7oft

Hot/Cold ì7ork

DfutvWotk

Dirty $7ork

Dirty S7ork

Hot/Cold \Øork

HotlCold !7ork

Micro-organisms : Low
Degree

Dirty \7ork

HotlCold \X/ork

Dirty Work

Position Title, Series, and Grade

Landscape Gardner Equipment
Operator/HeþerfLezder, I7S-

5003-8/10

Landscape Gardner Equipment
Operator/HeþerfLeade4 WS-

5003-8/It

Lot -A.ttendant /Lead, CS-303-5/ 6

Maintenance Worker Helper, l7S-
4749-5

Mobile Equipment Inspector, SøS-

5803-r2

Mobile Equipment Metal Mechanic,
ìrs-5803-10

Motor Vehicle Operator,
s7o3-6/7 /8

\vs-

Motor Vehicle Opetator Supervisor,
!øs-5703-8

Property Contol and Disposal
Specialist, CS-1 101-1 1

Road Sweeper Operator,

5706-8

srs-

!øs-Road Sweeper Operator,
5706-8

Sanitation S7orker, S7S-3501 -4/5

Ag*"y

Deparunent of Public S7orks

Departrnent of Public l7otks

Departrnent of Public !Øorks

Departrnent of Public S7orks

Departrnent of Public !7orks

Departrnent of Public \Øorks

Departrnent of Public SØorks

Departrnent of Public !7orks

Departrnent of Public Vorks

Departrnent of Public !7orks

Departrnent of Public !Øorks

Departrnent of Public T7orks

Approved Positions for Local Environment Pay as of September 20, 2Ot6
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Envfuonmental Situations

Physically wotking in an inside or outside envj¡onment when
the temperature exceeds 110 degrees Fahrenheit or is below 32

degrees Fahtenheit

Performing wotk which subjects the employee to soil of body
or clothing outside of ptotective gear and beyond the normal

expectations of the iob
Physically working in an inside or outside envfuonment when

the temperature exceeds 1 10 degrees Faluenheit or is below 32

degrees Fahrenheit

Performing work which subjects the employee to soil of body
ot clothing outside of protective gear and beyond the notmal

expectations of the job

Physically working in an inside or outside envkonment when
the temperature exceeds 110 degrees Fahrenheit oris belov¡ 32

degrees Fahrenheit

Pedorming work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Performing work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations ofthe job

Performing work which subjects the employee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Pedorming work which subjects the employee to soil of body
or clothing outside of ptotective geat and beyond the normal

expectâtions of the iob
Physically wotlcing in an inside or outside environment when

the temperature exceeds 110 degrees Fahrenheitoris below32
degrees Fahrenheit

'WorkinE ori ânv structure at least 100 feet above the sround
Physically working in an inside or outside environment when

the temperature exceeds 110 degrees Fahrenheit or is belov¡ 32

degrees Fahrenheit

Pav Rate

5%

5%

5%

5%

5o/o

5%

5%

5%

5%

5Yo

270

5%

Exrrosure CetesoñI

Hot/Cold !Øork

Dirty !7ork

Hot/Cold S7otk

DirwWork

HotlCoid S7ork

Dirty !üork

Dirty S7ork

Dirw lü7ork

Dirty !Øork

Hot/ColdWork

HighWork

HotlCold S7ork

Position Title. Series. and Grade

Sanitation Worker, \ø5-350 1 -4/5

Saniation Crew Chief, IØS-3501-9

Sanitation Crew Chiet !ø5-3501-9

Sanitauon Supervisor, \75-3501-10

Sanitation Supervisor, WS-3501-10

Solid !7aste Inspector/læad,
cs-1,802-8/9 /10/1,1.

Tools and Parts

,{ttendant/Le ad f F or emary
6904-5/6

!7S-

!Øeþhing Machine Operator,
5424-7

ws-

,\sphalt !Øorker f Leader f F otemart,
ws-36s3-3/s/6/7

,{sphalt !Øork er f Leader f F orertnn,
ws-36s3-3/5/6/7

Bridge Repairer, WS-5301 -8l 1 0

Bddge Repairer, S7S-5301 -8l 1 0

Ag"o"y

Departrnent of Public !Øorks

Departrnent of Public !7orks

Departrnent of Public Vorks

Departrnent of Public STorks

Departrnent of Public S7orks

Departrnent of Public Vorks

Departrnent of Public !Øorks

Departrnent of Public l7orks

Departrnent of Transpottation

Departrnent of Transportation

Department of Transportation

Deparunent of Transportation

Approved Positions for Local Environment Pay as of September 20, 2016
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Environmental Situations

Performing work which subjects the empþee to soil of body
ot clotlring outside of protective geat and beyond the normal

expectations of the job

Physically working in an inside or outside envi¡onment when
the temperature exceeds 110 degrees Fa}renheit or is below 32

degtees Fahrenheit

Performing work which subiects the empþee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the iob
Performing work which subjects the employee to soil of body
or clothing outside of protective geat zr'd beyond the normal

expectations of the iob
Performing work which subjects the employee to soil of body
or clothing outside of protective geat and beyond the norrnal

expectations of the 
f 
ob

Physically working in an inside or outside environment when
the temperature exceeds 110 degrees Fahrenheit oris below32

degrees Fahrenheit

Physically working in an inside or outside envi¡onment when
dre temperature exceeds 110 degrees Fahrenheit or is belov¡ 32

degrees Fahrenheit

Physically working in an inside or outside environment when
the temperature exceeds 110 degrees Falrenheit or is below 32

degrees Fahrenheit

Physically working in an inside or outside environment when
the temperatwe exceeds 110 degrees Fahrenheit or is below 32

degtees Fahrenheit

!øorkins ori ânv structure at least 100 feet above the sround
Physically wotking in an ioside or outside environment v¡hen

the temperature exceeds 110 degrees Fahrenheit or is below 32

degrees Fahrenheit

SØotking on any sti.rcture at least 100 feet above the erounds
Physically working in an inside ot outside envi¡onment when

the temperature exceeds 110 degrees Fahrenheit or is belo¡r 32

degrees Fah¡enheit

Pav Rate

5%

5%

5%

50h

50

5%

5%

5%

5%

a10/^

50h

270

5%

Ex¡osute Catesont

Dirty S7otk

HotlCold S7ork

Dirty S7ork

Ditty !Øork

Di¡ty \7ork

Hot/Cold \7ork

Hot/Cold !7ork

HotlColdWork

Hot/ColdVotk

Hþh\7ork

Hot/ColdWork

High Work

Hot/Cold Work

Position Title, Series, and Grade

Electronic Mechanic , WS-2604-11

Engineering Equipment Operator,
ws-5716-8/LI

Laborer, WS-3502-3/4

Maintenance Mechanic,

4749-10
ws-

Masonry Worker / I-æade\

3603-8

!øs-

ws-Motot Vehicle Operator,
5703-7 /8

Pavement Marking Equipment
Opetator, !øS-5701-10

Roadway Maintenance Supervisor, WS
3601.-7

Sþ Painter, WS-4I04-7 /8/9

Sþ Painter, WS-4I04-7 /8/9

Sreet Sþ Installer /MVO), \øS-
4701-7 /8/e

Street Srgn Installer/ O,ÍVO),
4701-7 /8/e

sr/s-

Supervisory Transportation Àssistant

@oadway Operations, MVO) CS-

21,02-1.O

Ag.o"y

Departrnent of Transportation

Departrnent of Transportation

Departrnent of Transportation

Departrnent of Transportation

Departrnent of Tnnsportation

Department of Tnnsportation

Deparunent of Transportation

Departrnent of Ttansportation

Department of Transportation

Departrnent of Transportation

Departrnent of Transportation

Departrnent of Transportation

Departrnent of Ttansportation

Approved Positions for Local Environment Pay as of September 20, 2016
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Environmental Situations

Physically working in an inside or outside environment when
the temperatwe exceeds 110 degrees Fahrenheit or is below 32

degrees Fahtenheit

Physically wotking in an inside or outside environment when
the temperatue exceeds 110 degrees Fahrenheit or is below 32

degrees Fahrenheit

S7orkinq on any stfl.¡cture ât least 100 feet above the ground

Physically working in an inside or outside envi¡onment when
the temperature exceeds 110 degrees Falrenheit oris below 32

degrees Fahrenheit

l7orking or any structure at least 100 feet above the qround

lTorking ori any structure at least 100 feet above the sround

'!Øorkinq oû any structure ât leâst 100 feet above the qround

Physically working in an inside or outside envfuonment when
tlre temperâture exceeds 110 degrees Fahrenheit or is below 32

degrees Fahrenheit

!øorkine on anv structure at least 100 feet above the sround
Physically wo*ing in an inside or outside environment when

the temperature exceeds 110 degrees Fahreoheit or is belor¡¡ 32

degrees Fahrenheit

!øorkine on ânv structure at least 100 feet above the ground

I7otking ofl any structure at least 100 feet above the eround
Physically working in an inside ot outside environment when

the temperature exceeds 110 degrees Fahrenheit or is belov¡ 32

degrees Fahrenheit

Performing work which subjects the empþee to soil of body
ot clothing outside of protective gear and beyond the normal

expectations of the job

Pav Rate

5%

5%

270

5/o

27%

aao /^

27%

5%

,10/^

5%

27%

27o/o

5%

5o/o

Exoosu¡e Categon¡

HotlCoH nØotk

HotlColdWork

High !7ork

HotlCold !Øork

Hþh Wotk

High \7ork

HiehV/otk

HotlCold !Øork

HishWork

HotlCold lØork

HiehWork

Hþh !7ork

HotlCold !7ork

Dirty $7ork

Position Title, Series, and Grade

Tnnsportation Àssistant @oadway
Operations, NÍVO), CS-21,02-7 /8

Tree Tdmmer and Remover
!Øorker/Leader, !75-5042-9

Ttee Tdmmer and Remover
Worker/Leader/Supervisot, SfS-

5042-9

Boiler Plant Operator, $7S -5402-9 / t0

Carpenter, \ø5-4607-9

Electrician, WS-2805- 1 0

Electonics Technician, CS-85 6- 1 1

Maintenance Mechanic / I-æader, WS-
4749-t0/11,

Maintenance Mechanic / Leader, IØS-

4749-10/11

Maintenance ì7 otke4 Vl S- 47 49 -7 / I

Maintenance !7orker, WS-4749-7 /8

Painter, !Ø5-4102-9

Pipef,tter, WS-4204-10

Heawy Mobile Equipment
Mechanic/HeþerfI-æzde4 !7S-

5803-s/1,0/11.

Ágeocy

Departrnent of Ttansportation

Deparrnent of Transportation

Departrnent of Tnnsportation

Departrnent of Youth and
Rehabilit¿tion Services

Departrnent of Youth and
Rehabiliation Services

Depattrnent of Youth and
Rehabilitation Services

Departrnent of Youth and
Rehabil-itation Services

Departrnent of Youth and
Reh¿bilitation Sewices

Departrnent of Youth and
Rehabilitation Services

Departrnent of Youth and
Rehabilitation Sewices

Departrnent of Youth and
Rehabilitation Sewices

Departrnent of Youth and
Rehabilitation Services

Departrnent of Youth and
Rehabilitation Services

Fite and Emergeocy Medical
Services

Approved Positions for Local Environment Pay as of September 20, 2OL6
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Eavironmental Situations

Petforming work which subjects the empþee to soil of body
or clothing outside of protective gear and beyond the normal

expectations of the job

Performing work which subjects the employee to soil of body
or clothing outside of protective geat and beyond the normal

expectations of the iob

nØorking on âny structute at least 100 feet above the gound

Pav R¿te

5%

5%

nao/-

Exposure Category

Dirty SØork

Di¡tyVork

High !7ork

Position Title. Series. and Grade

Heary Mobile Equipment Repairer,
$üs-5803-8

Machinist, ff/S-6 1 9- 1 1

Information Technology Specialist

Q\Tenvotk Services), CS-221 5 4 5

Ageocy

Fire and Emergency Medical

Services

Fire and Emergency Medical

Services

Mettopolitan Poìice
Department

Approved Positions for Local Environment Pay as of September 20, 2016
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