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The attached pages replace the rules in Chapter 21 of the Electronic-District Personnel Manual (E-DPM),
Health Benefits. These rules are being replaced because of final rulemaking published in the D.C.
Register (DCR) on May 8, 2009 (56 DCR 003682). The rules amended section 2129, Optional Health :
Benefits Coverage for Domestic Partners, to provide that, instead of eligible employees under the District
of Columbia Employees Health Benefits Program assuming the total additional cost of the family health
insurance coverage for the domestic partner or family members they shall pay twenty five percent (25%)
of the cost of family health insurance coverage and the District government shall pay the remaining '
seventy five percent (75%). The amendment was applicable as of the later of January 1, 2007 or its

inclusion in an approved budget and financial plan. For the convenience of readers, the entire chapter is
being provided in this transmittal.

MAKE THE FOLLOWING CHANGES TO PART I OF
CHAPTER 21 OF THE E-DPM, HEALTH BENEFITS

REMOVE THESE PAGES INSERT THESE PAGES
1-21-1, and I-21-I-1 through 21-1-6 - 21B-I-i, and 21B-I-1 through 21B-I-7
(Transmittal 96, April 28, 2003) '

NOTE: Effective March 4, 2008, and thereinafter, DPM transmittals issued by the D.C.
Department of Human Resources will no longer include the various D.C. Register (DCR)
citations for final rulemaking in the header area of the transmittal’s individual pages. The
DCR citations will now be part of an addendum at the end of each DPM transmittal issued.
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