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	JOB TITLE: Special Events Vending Manager
	GRADE: MS-13
	SALARY RANGE: $93,776.- $131,286.
	JOB SUMMARYRow1: This position is located in the Department of Consumer and Regulatory Affairs (DCRA), Business and Professional Licensing Administration (BPLA). The division has overall responsibility for administering the laws, codes and regulations governing the issuance of licenses for business and professional entities, corporations, as well as vending and special events. DCRA serves as the lead agency among a District of Columbia inter-agency task force for the development and implementation of enforceable legislation; enhanced opportunities for entrepreneurs; improved accountability in the use of public space, revenue collection, public safety, enforcement and dispute resolution efforts; and other related matters. The purpose of this position is to functions as the DCRA liaison responsible for providing direction and coordinative expertise in the planning of inter-agency activities related to vending operations and special events licensing. The work entails reviewing and evaluating operational plans submitted to assure alignment with the goals, objectives, standards, and priorities of the District of Columbia.



	DUTIES AND RESPONSIBILITIESRow1: The Special Events/Vending Manager operates as the agency’s expert and liaison for vending and special events planning, the incumbent acts independently to carry out the assignment, resolving most conflicts which arise, and interpreting policy in terms of established objectives. The incumbent determines the approach and methodology to be used on most assignments. 

The work includes varied duties requiring many different and unrelated processes. And methods relating to vending and special events functions coordinated between several DC and Federal government agencies and various private entities. The incumbent is responsible for providing expert advice and recommendations to the supervisor and inter-agency task force members regarding complex issues which often involve conflicting requirements and competing priorities.  The work requires the application of extensive analysis, seasoned judgment, and expert understanding of the functions; and continual program assessment and criteria development.  The purpose of the work is to provide direction and coordinative expertise in the planning of inter-agency activities related to vending operations and special events licensing. The work improves the District's accountability in the use of public space, revenue collection, public safety, enforcement, and dispute resolution efforts; and enhances opportunities for entrepreneurs.

	QUALIFICATIONS AND EDUCATIONRow1: Individuals must possess one (1) year of specialized experience equivalent to at least the grade 12 level.   Specialized experience is experience which is directly related to the position which has equipped the individual with the knowledge, skill and abilities to successfully perform the duties of the position to include the program policies, procedures and controls related thereto, and the responsibilities of key officials.  

Supervisory experience- required.
	AGENCY: 


