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	JOB TITLE: Energy Program Officer (Associate Director, DBD)
	GRADE: 15
	SALARY RANGE: $116,219-$162,705
	JOB SUMMARYRow1: This position is located in the Energy Administration, Data & Benchmarking Division (DBD). The incumbent of this position will serve as, Associate Director of DBD, and will direct and manage the programs administered by that Division, including initiatives implemented by the Building Performance & Enforcement Branch. The incumbent of this position will provide oversight and supervise the daily activities, budgets, work products and deliverables of subordinate staff to ensure proper implementation of programs and projects.
	DUTIES AND RESPONSIBILITIESRow1: The Associate Director will be responsible for guiding and monitoring the implementation of the following programs: Energy Choice DC; State Energy Program; DC Sustainable Energy Utility; Energy Benchmarking Program; and Building Energy Performance Standard. The incumbent will ensure compliance with applicable provisions of the Green Building Act of 2006, Clean and Affordable Energy Act of 2008, Renewable Energy Portfolio Standard Amendment Act of 2016, and Clean Energy DC Omnibus Amendment Act of 2018. The incumbent will enforce applicable laws, regulations, goals, and objectives of the District, as well as federal mandates governing the programs administered.  This position will be expected to ensure achievement of deliverables and key performance indicators, perform assessments to determine program performance, and evaluate programmatic problems identified through audits, reports and quality reviews to identify causes and recommend solutions. This position will also ensure regular reporting and coordination of the Data & Benchmarking division with the Solar for All Program, and ensure program direction is consistent with underlying policies, goals and actions of Clean Energy DC and Sustainable DC.  The incumbent will be required to interact regularly with senior agency management staff and various community stakeholders and advocates. Strong verbal and technical writing skills are required, to prepare and provide input regarding official documents, reports, contracts, and agreements, and oversee policy review and implementation. The position also requires strong understanding of energy efficiency and renewable energy technologies, policies, regulations and strategies, and public-private partnerships that facilitate adoption and installation of energy conservation and green building measures. 
	QUALIFICATIONS AND EDUCATIONRow1: Must possess at least one (1) year of specialized experience equivalent to the grade 14 level in the District or its equivalent. . Specialized experience includes: knowledge of energy program policies, laws and regulations; and extensive knowledge and experience with the Public Service Commission in order to actively participate in processes and hearings. Relevant Bachelor’s degree (i.e. business or public administration, environmental science, economics or other closely related subject) gained from an accredited four-year college or university and at least six (6) years of relevant work experience is preferred. Master’s Degree in business or public administration, environmental science, economics or other closely related subject preferred.LICENSE AND CERTIFICATIONNone.WORKING CONDITIONS/ENVIRONMENTWork is primarily performed in a normal office setting.PROMOTION POTENTIAL  None.OTHER SIGNIFICANT FACTSThis position is a Management Supervisory Service (MSS) At-Will Appointment.  All MSS appointments serve at the pleasure of the appointing authority and may be terminated at any time with or without cause.This position is not covered under a collective bargaining unit. THIS POSITION REQUIRES A PRE-EMPOYMENT CRIMINAL BACKGROUND CHECK.The District of Columbia Government is an Equal Opportunity Employer. All qualified candidates will receive consideration without regard to race, color, religion, national origin, sex, age, marital status, personal appearance, sexual orientation, family responsibilities, matriculation, physical handicap, or political affiliation.
	AGENCY: Department of Energy and Environment


