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2012 Health Plans – Summary
Open Enrollment has been extended until Dec. 21, 2011.



FY11 and FY12 Plans
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FY11 FY12
Aetna HMO Aetna HMO

Aetna PPOAetna PPO

Aetna CDHP (New!)

United Healthcare HMO*
Employees who do not select another plan for FY12 

will transition to the United Healthcare Choice.
United Healthcare Choice (New!)

United Healthcare POS*
Employees who do not select another plan for FY12 

will transition to the United Healthcare Choice.

Kaiser HMO Kaiser HMO

*These plans will be replaced in FY12.
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Employee Breakdown*
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Aetna HMO % Aetna PPO % Kaiser HMO % UHC HMO % UHC POS %

Family 3,524 16.7% 2,169 10.3% 2,752 13.0% 1,582 7.5% 578 2.7%

Self 2,738 13.0% 3,242 15.4% 2,561 12.1% 1,268 6.0% 704 3.3%

Plan Enrollment 6,262 29.7% 5,411 25.6% 5,313 25.2% 2,850 13.5% 1,282 6.1%

Total Enrollment 21,118 

*This includes both union and non-union employees enrolled in health plans for FY11.

2012 Health Plans – Summary
Open Enrollment has been extended until Dec. 21, 2011.



Historical Rate Information
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• Every year, health rates increase due to inflation and other factors.
• This year, the District was able to negotiate a lower average 

increase than last year across all health plan.
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Aetna HMO/PPO
2011 2012 % Increase

Monthly Rate

Aetna HMO
Self coverage $132.48 $142.85 7.81%

Self + 1 coverage $344.45 $280.75 -18.49%

Family coverage $344.45 $412.73 19.82%

Aetna PPO

Self coverage $175.24 $162.25 -13.9%

Self +1 coverage $457.38 318.95 -30.3%

Family coverage $457.38 $468.89 2.5%

Aetna HMO/PPO Highlights
• Current plan design from 2011 to continue to 2012.
• Reduction in premiums for employees currently enrolled in PPO plan (FY11 enrollees).
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Aetna CDHP
Consumer-driven Health Plan

2011 2012 % Increase
Monthly Rate

Aetna CDHP

Self coverage n/a $123.80 n/a

Self +1 coverage n/a $243.36 n/a

Family coverage n/a $357.76 n/a

CDHP allows the insured the flexibility of choosing their health care providers, 
managing their own medical expenses with an employee-funded Health Savings 
Account (HSA), and improve their health with the factors that they are able to control. 

Aetna CDHP Highlights
• This is a new plan offering for FY12.
• Employees will not automatically be enrolled – they must elect this plan if desired.
• Employees are responsible for selecting providers for elective care services.
• In exchange for the lower premium, employees are subject to a higher deductible. 

6

2012 Health Plans – Summary
Open Enrollment has been extended until Dec. 21, 2011.



United Healthcare Choice
UHC Choice plan will replace UHC HMO and POS plans

2011 2012 % Increase
Monthly Rate

HMO Choice

UHC 
HMO to Choice

Self coverage $108.91 $129.44 18.8%

Self +1 coverage $282.53 $247.22 -12.5%

Family coverage $282.53 $379.24 34.2%

POS Choice

UHC 
POS to Choice

Self coverage $112.38 $129.44 15.2%

Self +1 coverage $291.55 $247.22 -15.2%

Family coverage $291.55 $379.24 30.1%

United Healthcare Choice Highlights
• Employees currently enrolled in United Healthcare HMO and Point Of Service (POS) plans that do 

not elect a new plan will be transitioned to the United Healthcare Choice plan.
• Offers a nationwide network of doctors; employees may choose to retain their current physicians.
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*United Healthcare Choice will replace HMO and POS.
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Kaiser HMO

2011 2012 % Increase
Monthly Rate

Kaiser HMO

Self coverage $120.28 $130.91 2.4%

Self +1 coverage $312.73 $261.83 -16.27%

Family coverage $312.73 $320.08 8.8%

Kaiser HMO Highlights
• The plan structure remains unchanged from FY11.
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2012 Highlights

Lower rate increases than FY11

Nationwide plan offering (UHC Choice)– NEW! 
• Meeting the needs of many employees:

o Parents with out-of-area college students
o Parents who require court-mandated dependent coverage
o Retirees

Consumer-driven health plan (Aetna CDHP) – NEW! 
• Offering lower premiums and more flexibility with a Health Savings Account (HSA)

Richer benefits offered across all health care plans
• No primary care physician or referrals needed for HMO plan
• More aligned with Federal Employees Health Benefit plans
• Self + 1 coverage tier (benefitting single parents and domestic partners) – NEW! 
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For More Information

• DCHR Benefits, Retirement and Staffing Services at 
(202) 442-7627 or dchr.benefits@dc.gov

• dchr.dc.gov 
(Employee Benefits > 2012 Benefits Information for District Employees)

• FAQ
• Benefit summaries

• Open Enrollment Fairs
• Dec. 7 (10AM-3PM) D.C. Housing Authority, 1133 North Capitol Street, NE
• Dec. 12 (10AM-3PM) One Judiciary Square, 441 4th Street, NW
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