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Overview

The purpose of this insftuction is to cladSr that the recent enâctment of D.C. Law 20-'153,
theLegalization of Possession of Minimal Amounts of Marijuana for Personal Use Initiative
of 2014 (Initiative 71), effecttve February 26,20'1.5, will have no impact on the District of
Columbia government's mandatory dr"g and alcohol testing process.
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Safety-Sensitive Positions

Legal Authorities and Applicability

Authorities:

lnitiotive 71 Overview

Additional Information

On November 4,2}74,Distttct voters apptoved Initiative 71. -Lega,laation of Possession of
Minimal Amounts of Marijuana fot Petsonal Use Initiative of 2074, which among other
things Legahzed the limited possession and cultivation of marljanna. Specifically, adults who
ate 2l yeats of age or oldet may, urithifl the interior of a house ot tental unit that consdtutes
their princþal place of tesidence, possess or gtow mr$aana plantþ) in accordance with the
ptovisions of the law. Initiative 71, which became effective on February 26, 2075, does not
apply to fedetal property in the District and thetefote possessing 

^ny 
amount of matljuzna
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on fedetal property temains illegal. The sale and public consumption of marijuana also
temains illegal anywhete in the District, whether it is on District or federal property.

Sofety-Sensitive Positions
7. Title 6B of the District of Columbia Municþal Regulations contains ptovisions relating

to &ug and alcohol testing. These ptovisions require drug and alcohol testing of
candidates fot and employees in safety-sensitive positions. Safety sensitive positions
include, but are not limited to, positions that involve:

^. Ditect contact with childten and youth;

b. Direct cate and custody of childten or youth; and

c. Typical duties that may affect the health, welfare, ot safety of children or youth.

2. For an exact list of safety-sensitive position in the District government employees, see E-
DPM Inst. No. 4-16, date August 4,2010 ("... Lisringof PositionsSubjutto... Drugand
Ahobol Testingfor the Protection of Children andYouth).

3. This instruction shall apply to any futute safety-sensitive position desþations.

lmpoct of lnitiotive 71

Initiative 71 has no impact on the District government's cuffent enforcement and
application of employment related drug testing tequirements. This is because the provisions
contained in D.C. Law 20-1,53 exptessly permit employets to condnue to enforce and
establish policies which restrict mattluana use amongst employees. Specifrcaþ, the plain
language of the legislation permits Disttict goverrìment agencies to maintain and develop
policies which ptohibit any marljuana use by employees. The legislation also, among other
things, expressly petmits District governmeflt agencies to bat the possession, consumption,
use, or ftanspottation of matiiuana on District government property. Accotdingly, Initiative
71' has no legal effect ot impact on the District goverrìment's drug and alcohol testing
pfogfams.

Legol Authorities ond Applicobility
Authorities:

Section 2(bX1C) of Initiative Measute 71 - Legalization of Possession of Minimal
Amounts of Marijuana for Personal Use Initiative of 2074

D.C. Code $ 1-620.31 et seq. (Child and Youth Safety and Health Omnibus
Amendment Actof 2004.)

o

o

D.C. Code S 1 -620.33 (Anti-Drunk Ddving Clatificattor' Âmendment Act of 2006.)

D.C. Code S 48-904.01 et nq þegahzatton of Possession of Minimal Amounts of
Ma$uana fot Personal Use Initiaive of 201.4.)

o
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Applicability:

The ptovisions of this instruction apply to those District government agencies which ate
subotdinate to the Mayot's petsonnel authotity. Other personnel authorities ot independent
agencies mry adoptany or. all of these ptocedures.

Additionol lnformotion
Fot additional informzdon concetning this instruction, contact the Depattment of Human
Resources, Policy and Compliance ,A.dministÍation, by calling Q02) 442-9700 or by sending
an e-mail to dcht.compliance@.dc.gov. E-DPM Instruction No. 4-16 can be accessed on the
DHCR website at www.dchr.dc.gov, by clicking the "Policies and Procedures" link, followed
by the "Electtonic District Personnel Manual' link. All instructions and bulletins are located
undet the'Tiew Issuances Related to this Chaptet" link fot the apptopriate DPM chapter.

q.- b-\B
Ventris C. Gibson, Date
Acting Director, Depattment of Human Resources
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